
Reviewing your working space can 
help you to increase your effectiveness 

- and help you keep you well 
How often do you review your working 
space? In my case the answer is not very 
often.

Since we built my cabin/office in the 
garden in 2007 I have made few to my 
office environment. 

Except for the introduction of a Shredit 
box to take my confidential waste and a 
move to sitting on an exercise ball, at the 
suggestion of my masseuse, (this worked 
ok until it touched my heater and burst!) 
everything else remained the same.

I spend a lot of time working on the 
computer and have found that, unless I 
make a point of getting up and moving 
around, I can spend several hours so 
engrossed in what I am doing that I don’t 
move much at all.

It was only when I was looking at my 
computer system that I started to 
question whether I had my office laid out 
in the best way or whether I had built 
disadvantages into the way I worked.

A new desk, which gives me more work 
space, and means I can have my two 
screens right next door to each other, 
meant I needed to re-arrange my office.

And this meant reviewing my whole 
work environment.

For a few months I had been interested 
in finding out what it would be like to 
have a standing desk. Bizarrely it turned 
out that the desk I had bought could be 
raised to allow me to stand whilst 
working.

So this is what I now do.
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Note from the editor
Welcome to Bright Business Bulletin the 
newsletter brought to you by Bevan Financial 
Management Ltd. The aim of the newsletter is 
to bring you interesting and relevant content 
on a monthly basis. 

If you have something to say, which would be 
interesting and relevant to other great business 
owners, please email me at 
fiona@fionabevanfinancialmanagment.co.uk. 

Don’t forget a picture tells a thousand words so 
send your pictures too.

My new app is available to download on 
Apple and Andriod - just search Fiona 
Bevan in the stores.

Pooh quote of the month
Each month we look for inspiration from that 
great business guru, Winnie the Pooh. 

Pooh made his mark in the 
100 Acre Wood and 
achieved world domination 
through his clever 
partnering of Disney 
(although my husband              
thinks he sold out!). 

It is always difficult when 
you meet people for the first time to know 
whether they are a good egg or not. Here’s 
Pooh’s take on it:

“What I say is that, if a man really likes 
potatoes, he must be a pretty decent sort of 
fellow”

How’s your world of 
work?
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To begin with I thought that I would 
need to get a tall stool to take the strain if 
I got tired, but so far it’s been fine.

So what are the advantages?

Firstly, I move around more because 
standing still is harder than sitting still. I 
have to adjust my position more regularly 
as my legs get tired. 

Secondly, I am more alert for longer. 
Standing seems to help me to think more 
clearly even if I have been working solidly 
for a couple of hours.

Finally, standing uses more muscles so I 
feel as if I am less of a couch potato than I 
used to be -  my shoulders are also much 
less tense.

Don’t get me wrong I still spend quite a 
large amount of my time sitting down - 
driving, working at client’s premises, 
relaxing in the evening - but the change to 
standing whilst I am working in my office 
does seem to be advantagous.
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Ask Jenny

Jenny is our financial agony aunt and is here 
to answer your questions.

Gerry asks: “It’s coming up to the Christmas 
period and we have always held a Christmas 
party for all staff and partners. This year, 
however, money is tight because a key 
customer has gone out of business. How can 
I reduce expenditure without demoralising 
staff.

Jenny says: “Firstly, I am sure your staff 
are aware of the fact that this customer has 
gone away. They may not have directly 
connected this to any future Christmas party 
but they will know there will be some 
financial impact, at least in the short term.

If your staff do not know this, I think it is 
wise to appraise them of the situation. It 
helps if staff know money is tight because it 
means they have realistic expectations for 
spend in other areas too (i.e. pay rises). 

It is also important to talk to staff about 
changing circumstances because if you do 
not give them the facts rumours will only 
start - and rumours are generally worse than 
the truth.

With your staff understanding the 
backdrop you can then plan something more 
low key or funded differently.

For example, you can arrange a party but 
only for staff and not their partners. 
Alternatively, you can organise an evening at 
your local pub, including partners, where you 
buy a certain number of rounds of drinks. 
After that they have to fund their own.

Whatever you decide to do if you keep 
staff updated they are unlikely to take the 
change badly.”

Our community

Partner of the month - Clive Hall-Tomkin

Clive does all the accounting bits I don't touch - tax, compliance, audit and company 
secretarial. He does a great job for clients, because he is interested in them and their 
business. I know I can rely on Clive to give my clients sound advice to keep them on the 
straight and narrow (as you would expect from any Chartered accountant), in a way which 
is fun and interesting (which you expect but don't always get from other Chartered 
accountants). clive@maxwellsaccountants.co.uk.
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Featured 
business… 
Cognique

Michael’s Minutes

Don’t forget to move around 
from time to time when you 
are working at your desk. It 
is easy, when you are 
engrossed in something, to 
forget to and this can lead to 
back problems.

Dates for your diary

Good Vibrations
Each month Good Vibrations is on the 2nd 
Monday of the month starting at 5.30pm. It 
is generally at Bordeaux Quay, Bristol 
although in certain months the venue 
changes - for example in August it is Julian's 
field! If you want to meet some excellent 
peeps who are genuinely interested in 
helping each other Good Vibrations is for 
you.

I am making a special feature this month 
to promote the Billy No Mates Christmas 
Bash.

This is the office Christmas party for 
people who work on their own or with just 
one other person.

This fab event is (we think) in its 8th year 
and is the last Friday before Christmas - 
the 19th December this year - and held at 
Beah, Union Street, Wells.

If you want to find out more, or would 
like to book, go to www.billynomates.info 
and click on Wells Christmas Bash. You can 
also get some tips on how to run your own 
event.

If you are unable to come yourself, or 
are ineligable because you have too many 
work 'friends', please do spread the word to 
anyone you think would be interested in 
coming along.

Special 
feature…

Billy No 
Mates 

Christmas 
Bash

Back issues

If you have missed any prior issues of 
Bright Business Bulletin and wish to down 
load a copy you can now do so from my 
website: 
www.fionabevanfinancialmanagement.co.uk
Just click on the Bright Business Bulletin 
button.

Last month I featured Red Berry 
Recruitment and one thing you can say 
about Helen is that she is great at 
promotion.

One of her key partners in this is Paul 
Stephenson and his team at Cognique. In 
particular, they have worked with Helen to 
create the lively and dynamic Red Berry 
website

But Cognique are not just about websites. 

They deliver effective integrated 
marketing in print and online. Their design, 
marketing and technology know-how 
generates more business for their clients.

Too many businesses get by with poor 
websites, which are not geared up for the 
world of mobile technology, are not suitable 
for their current needs or are just plain 
boring.

If you want something more relevant to 
your business as it is today, it may be well 
worth talking to Paul. www.cognique.co.uk


